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Abstract: A pediatric nurses is a nursing professional 
that primarily works in the field of pediatric. CNE helps 
the health scenario to meet the needs of society as well as 
provide growth to the nursing profession. A study was 
conducted to assess the perception of pediatric nurses 
regarding CNE at selected hospital in Mumbai city. The 
objectives of the study was to identify the perception of 
nurses regarding CNE; the barriers they encountered to 
pursue CNE & the association between perception & 
selected demographic variables. The design was survey, 
the research approach was exploratory. The findings 
revealed 90% nurses attended CNE to obtain additional 
qualification, 98% to develop proficiency etc; the barriers 
were 74% lack of motivation & 75% long working hours. 
Conclusion: never the less irrespective of the reasons & 
frustration CNE’s are essential to nursing professionals. 
Keywords: Perception, Continuing Nursing 
Education. 
Introduction:  Continued Nursing Education   is 
not an area that nurses always take initiative on 
their own to update. Today with aware of health 
among public it’s important that nurses are well 
educated with the changing trends. It is the right of 
the nurse to attend CNE and not any longer an 
option nor a luxury to attend. There is increase 
need to have well organized CNE to meet the rapid 
changing health scenario which also helps to meet 
the need of society as well as provide for the 
growth of the nursing profession. 
Need of the study: 
The quality of care has become a major focus with 
the institutions going in for accreditation. The 
institution are required to prove the standard of care 
which makes CNE a necessity, simultaneously it is 
not merely related to quality of nursing care but its 
consumer driven and financially driven as patients 
and their relatives are aware of their rights. Some 
nurses too feel its important but supervisors may 
depute only as per seniority which could be a 
hindrance. Hence the investigator wanted to 
explore the perception of nurse’s towards CNE .To 
understand the importance that nurses attach to 
CNE ,and if they believe it contributes to their 
professional competence and quality patient care. 
Problem statement: A study to assess the 
perception of paediatric nurses about continuing 
nursing education in a selected hospital in Mumbai 
 
Objectives of the study  
1. To identify the perception of nurses 
regarding continuing nursing education 
(CNE) 
2. To identify the barriers encountered by 
nurses to pursue continuing nursing 
education.  
3. To correlate between the barriers 
encountered and the perception of nurses 
regarding continuing nursing education.  
4. To find association between the perception 
of nurses with selected demographic 
variable i.e. marital status.  
Assumption: CNE enables nurses to be abreast and 
updated regarding recent trends and advances. 
Research Methodology:  
Research approach: A Quantitative-Descriptive- 
Exploratory approach was used for the study.  
Research design: Survey design was used in the 
study. 
Setting of the study  
The proposed study was conducted in a selected 
hospital was located in urban Mumbai. The 
investigators choose this setting for the following 
reasons:  
1. The hospital was a well-known paediatric 
hospital located in Mumbai.  
2. On discussion with hospital authorities, the 
investigators found them to be interested in the 
study. The hospital authorities and the staff 
nurses were very co-operative throughout the 
study period.  
Population:  The study population comprised of 
staff nurses working in the Paediatric units of the   
hospital.  
Sample and sample size: In this study, sample 
consisted of all the staff nurses working in the 
paediatric unit of the selected hospital who fulfil 
the inclusion criteria. The sample size for this study 
comprised of 50 paediatric staff nurses who were 
available at the time of data collection.  
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Sampling technique: The sampling technique used 
in this study was non-probability convenience 
sampling.  
Criteria for sample selection:  
Inclusion Criteria  
1. Nurses who were willing to participate in the 
study.  
2. Nurses who can understand and speak English  
3. Nurses who are currently working in the 
designation of staff nurses in the hospital.  
Exclusion Criteria  
1. Staff nurses working in NICU were excluded 
from the study due to lack of feasibility to 
access staff nurses in the area.  
Tool and technique: The investigators selected the 
following tools for the data collection.  
 1: Demographic data to identify the personal 
information of the respondents.  
2: Rating Scale to assess the perception of staff 
nurses and barriers faced by them to pursue 
continuing nursing education.  
Self-reporting technique was adopted for data 
collection in this study. 
Validity of the tool  
The copies of the tools were given to paediatric 
nursing experts for construct and content 
validation. After receiving the opinions from the 
experts, suggested modifications were made in the 
framing of the items and the same were 
incorporated in the tool.  
Reliability of the tool  
As perception is subjective in nature and it varies 
from one individual to another, it was not possible 
to establish the reliability of the tool for this study.  
Pilot study  
The pilot study was conducted on 5 samples from 
which responses were gathered by administering 
the prepared tool. The data was analysed using 
frequency and percentage. The investigator had no 
problems during the pilot study. No modification or 
change was required in the tool. The samples for 
pilot study were not included in the main study.  
Ethical consideration: Consent was obtained from 
the participants. 
Scope of the study: The findings will help the 
administrators to plan for CNE and ensure every 
staff nurse gets the opportunity. Will help 
authorities to plan CNE programs in keeping with 
changes in clinical practice. While also encourage 
incorporation of evident based practice. 
Data gathering process: The details of the study 
were discussed with the hospital authorities and the 
Matron of the hospital. Written permission from the 
hospital authorities was obtained for the conducting   
the study. The investigators went to each area 
where the paediatric nurses worked, introduced 
themselves, explained the purpose of the study and 
obtained consent   from the staff nurses before 
administrating   the tool. The investigators while 
administering the tool ensured they had adequate 
time to complete the questionnaire. Each staff nurse 
required 10-15 min to complete the tool. The 
questionnaires were checked for completion when 
the staff nurses handed over the completed tools to 
the investigators. The staff nurses were encouraged 
and instructed to clarify any doubts which occurred 
while filling the questionnaire. Data was gathered 
from nurses working in different areas of the 
paediatric hospital namely, the wards, PICU, 
Casualty etc.  
DATA ANALYSIS  
Data analysis was based on the research objectives 
of the study.  
1. Demographic data of staff nurses was analyzed 
using frequency percentage.  
2. Data regarding perception of paediatric, 
motivation and barriers of staff nurses was 
analyzed using frequency percentage.  
3. Relationship between the perceptions of 
paediatric staff nurses about continuing 
nursing education with the barriers they face to 
pursue CNE was analyzed using Coefficient of 
Correlation.  
4. Association between the perception of staff 
nurses about continuing nursing education with 
selected demographic variables .i.e. marital 
status was analyzed by using t-test.  
SIGNIFICANT FINDINGS  
DEMOGRAPHIC DATA  
Age:  Eighty-two per cent of staff nurses belong to 
the group of 21-31 years and 8 per cent of the staff 
nurses were in age group of 41-51 years.  
Gender:  Ninety per cent of the staff nurses were 
females.  
Marital Status:  Fifty-two per cent of the staff 
nurses were single and 48 per cent of the staff 
nurses married.  
Number of Children:  Twenty-four per cent had 
single child whereas 26 per cent had two children.  
Years of Experience: Sixty-six per cent of staff 
nurses had experience of 1-5 years of experience. 
Department of Service:  Sixty-six per cent had 
working experience in wards, 22 per cent of the 
staff nurses were working in the ICU.  
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Designation of work: Eighty-six per cent of the 
staff nurses were junior staff nurses.  
No. of times CNE attended: Sixty per cent of the 
staff nurses attended continuing nursing education 
programmes once in a year.  
PERCEPTION OF THE STAFF NURSES 
REGARDING CONTINUING NURSING 
EDUCATION  
Ninety per cent stated they attend CNE’s to obtain 
additional qualification. Seventy two per cent 
stated they attend CNE’s to plan career, for 
promotions and salary increments. Cent per cent 
stated they attend CNE’s to update themselves with 
new developments in their area of specialty. 
Ninety- eight per cent responded they attend CNE’s 
to improve their confidence. While 94%  attend 
CNE’s to be an effective mentor for newly 
qualified nurses/nursing students whereas 88 per 
cent stated they wanted to equip themselves with 
knowledge and skills not received during their 
basic training, 98 per cent wanted to develop 
proficiency necessary to meet patient’s 
expectations .To develop   leadership 
skills/capabilities was stated by 96% nurses.  
MOTIVATION TO ATTEND CONTINUING 
NURSING EDUCATION  
Among the nurses who participated in the study 
seventy-six per cent of staff nurses stated their, 
peer encouragement/ motivates them to attend 
CNE’s, whereas 94 per cent reported their nursing 
management motivates them to pursue CNE’s.  
BARRIERS TO ATTEND CONTINUING 
NURSING EDUCATION  
It was reported by seventy five per cent of the staff 
nurses they find long working hours, additional job 
responsibilities family and child care 
responsibilities and lack of role models at work 
place as barriers to attending CNE’s. Eighty-six per 
cent of staff nurses stated staff shortage in 
department was a barrier and 74 % of staff nurses 
reported they lacked motivation to study again.  
CORRELATION BETWEEN PERCEPTION 
AND BARRIERS OF CONTINUING 
NURSING EDUCATION AMONG STAFF 
NURSES.  
There was a weak negative correlation between 
perception of staff nurses regarding continuing 
nursing education and barriers to attend continuing 
nursing education programmes.  
CONCLUSION  
The findings of the study revealed that nurses 
perceive continuing nursing education is necessary 
for their professional growth and are interested to 
participate in continuing nursing education 
programmes. 
Continuing nursing education is a necessary to 
keep abreast and update regarding innovation and 
understanding newer strategies which help in 
improving the quality of patient care. Many 
institutions organize in house CNE’s but don’t 
frequently send their staff out side the institution as 
they have often experienced that after deputing for 
CNE’s instead of these staff’s contributing to 
improve care they either migrate abroad or change 
job. This makes nursing administrators to hesitate 
to financial support the CNE’s of staff. 
Some of the barriers may be due to lack of 
incentives which actually hinders nurses from 
taking initiative to participate in CNE’s. The 
investigator also observed during her clinical 
supervision that nurses often asked how CNE’s 
would benefit them, this itself indicated that lack 
intrinsic motivation becomes a bigger barrier, 
because if there is intrinsic motivation individual 
take initiative on their own and don’t wait for 
extrinsic motivation and nothing can stop them 
academically growing. 
Never the less irrespective of the reasons and 
justification CNE’s are essential to nursing 
profession. 
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